
Archdiocese of Vancouver 

Protecting God's Children 

Code of Conduct for Employees and Volunteers 

Those who act in the name of the Church have special influence in the lives of the people to whom they 
minister. Employees/volunteers in the Archdiocese are called to treat others with respect and care whether 
on or off the parish grounds. Employees/volunteers must sign and agree to the Code of Conduct prior to 
service. 

General 
Employees/Volunteers are required to: 
0 act at all times in accordance with the teachings of the Catholic Church; 
0 be competent, reliable and ethical; 
0 avoid being alone with minors and vulnerable adults; 
0 ensure that minors are properly supervised; 
0 take immediate action in situations where others are placing minors/vulnerable adults in danger; 
0 report inappropriate conduct and suspected abuse to the pastor, parish screening coordinator or 

ministry supervisor; 
0 directly report suspected abuse of minors to designated civil authorities; 
0 refrain from drinking or being under the influence of alcohol while supervising minors; and 
0 wear appropriate and modest attire at all times. 

Boundaries 
Employees/Volunteers are required to: 
0 maintain appropriate boundaries in ministerial relationships and work within the limits of their 

position; 
0 refrain from relating to minors as their 'friends' or 'parents'; 
0 ensure visibility by others if it is necessary to be alone with a minor, eg. open doors, visibility 

through windows; 
0 obtain the approval of the pastor and the permission of the parents when hosting an off-site event 

involving minors. 

Communications 
Communications including verbal, handwritten, and electronic means will only be for reasons pertaining to 
the employee's/volunteer's role. 

Physical Contact 
Physical contact shall be appropriate to the situation and age of the participant and only permissible if: 

i) it does not cause disproportionate or unnecessary stress or anxiety to the participant; and

ii) it is entirely and unambiguously non-sexual.

Some examples of appropriate touch: 
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